
 

 
 

External Referral Bonus Program 

 
To attract and hire the very best candidates to serve our clients, Ripley PR is proud to 
announce an external referral bonus program which will offer a $1000 bonus for a 
successful hire of qualified staff. 
 
  
Eligibility:  

 An external referrer is someone who is not a Ripley PR employee. 
 The referred person must be a full-time hire. No interns, part-time, or contract 

employees will qualify.  
 Your referral must be actively employed at the end of the successful New Hire Period 

(90 days) to be eligible to receive the referral bonus. 
 If they apply before the promotion end date below, we will keep the resume on file for 

one year. If they are hired during that time, you will receive a bonus.  
 
How it works:  

 When applying for a position at www.ripleypr.com/blog/careers, the person you 
refer must put your name and email information in the online application. They 
will see this once they hit Apply Now on any position. 

 If your referral is hired you will be notified.  
 Once the 90 days is complete, you will be given a W-9 to complete and return. 

Once received, we will then cut the check and mail to you within 7 business days. 
 The amount is taxable and you will receive a 1099. 
 You will be paid for each person you refer and who is hired pursuant to the terms 

of this program. 
 If you are hired by Ripley PR after you referred someone and before they 

complete 90 days of employment, you will still qualify for our external bonus 
program.  

 You cannot be listed as the referrer after the application is submitted.   
 If the person applies more than once, the person listed as the referring party on 

the first application we receive will receive the bonus.  
 Applicants with non-solicitation or non-compete agreements are ineligible for 

employment with Ripley PR and should not apply. 
 This promotion ends April 30, 2016. 

http://www.ripleypr.com/blog/careers

